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Declaration of honour

ettt ettt st ettt et e sae et et et en et eheeae et et e e essen e e ne saeene , hereby undertake to respect the MANE
Code of Ethics.

| am not aware of any actual or potential conflict of interest compelling me to violate the MANE Code of
Ethics.

If I were to be involved in a situation potentially leading to a conflict of interest at a later date, | undertake to
immediately report it to my direct supervisor in compliance with the procedure described in paragraph I1V.10.
of the MANE Code of Ethics.

First name and last name of the signatory:

Position:

MANE Entity:

Date :



